Co-opConnection

Statement of
nondiscrimination
This institution is an equal opportunity
provider and employer.
   If you wish to file a Civil Rights program
complaint of discrimination, complete the
USDA Program Discrimination Complaint
Form, found online at http://www.ascr.
usda.gov/complaint_filing_cust.html, or
at any USDA office, or call (866) 632-9992
to request the form. You may also write
a letter containing all of the information
requested in the form. Send your completed
complaint form or letter to us by mail at U.S.
Department of Agriculture, Director, Office
of Adjudication, 1400 Independence Avenue,
S.W., Washington, D.C. 20250-9410, by fax
(202) 690-7442 or email at program.intake@
usda.gov.
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Like their crew leaders before him,
Newberry Electric
today’s leaders keep their young charges
Cooperative has delivered reliable,
focused. Coming from someone who’s “been
affordable and safe power to its members.
there and done that,” it means to hear your
How? One major reason is our
boss say, as one crew leader said, “I’ve been
focus on training and safety.
exactly where you’re at. The main thing is,
Safety is a matter of life or
death for lineworkers, who work in pay attention to what you’re doing.”
The co-op and its members also benefit
high-voltage environments where
from cross-training of lineworkers. Co-op
a single mistake could be fatal.
crews no longer specialize in overhead or
Training instills a safe work ethic.
underground work. Linemen, equipment
Lineworkers today must master an
operators and groundmen are all trained
ever-increasing range of skills and
to build and maintain both overhead
technical knowledge.
or underground lines and services. It
Training is a co-op tradition. Our
used to be that one crew did most of the
current line crew leaders received years
underground, but now
of classroom-based
everybody knows how to
studies through our state
handle both.
association’s lineworker
training programs. And
Pride in safety
when they were working
their way up the pole, so
Newberry Electric
to speak, as lineworkers
Cooperative has won The
they received priceless onPresidents Safety Award
the-job training from co-op
for five out of the last
veterans. Their own crew
seven years. This award
leaders, along with more
is given to co-ops without
experienced linemen,
a loss-time injury for the
taught them about
calendar year. NEC is very
climbing poles, learning
proud of its safety record
Safety Award plaque received for 2013
about line materials and
and continues to focus on
tools, and how to put it all together to get
safety as a way of life.
members their power—and to do so safely.
Consistent training, loss control and
safety practices not only reduce the risk
High standards
of harm to workers and the public, they
also promote efficient work habits. This, in
In the last two decades, as electric
turn, helps us keep the lights on and hold
distribution systems have grown more
down our costs for labor, equipment and
complex and powerful, co-ops like
insurance—all factors that can affect the
Newberry Electric have ramped up
rates members pay. Everybody wins with
their loss control, safety and training
requirements. Linemen must complete the training and safety.
rigorous Lineworker Certification Program
from Northwest Linemans College. The
curriculum includes 40 examinations and
600 hours of academic training covering
construction, maintenance, operations
G. Keith Avery
and power generation, transmission and
President and Chief Executive Officer
distribution systems.
For almost 75 years ,
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Training, safety focus
make a difference every day

Newberry News
The coming ‘gray tsunami’

Council on Aging director sees rising wave of needs to serve the elderly

WALTER ALLREAD

“Our population is growing older. They’re growing
more frail by the minute, and it’s vital that
we convince our public entities that we need
more help for our seniors,” says Lynn Stockman,
executive director of the Newberry County
Council on Aging.
THERE’S A “GRAY TSUNAMI” coming, and
counties that aren’t prepared will face
budget-busting costs in both funding
and resources.
That was the message of Lynn
Stockman, executive director of the
Newberry County Council on Aging,
while addressing the May meeting
of Newberry Electric Cooperative’s
Women in Rural Electrification.
The Council on Aging is a nonprofit agency dedicated to seniors in
Newberry County.
“The gray tsunami is coming,” says
Stockman, who has been with the
Council on Aging for 26 years. “Our
population is growing older. They’re
growing more frail by the minute,
and it’s vital that we convince our
public entities that we need more

help for our seniors.
“Everywhere I go in the state, one
of the biggest needs of our senior and
disabled population is transportation,
because without it, people can’t get
to medical appointments, the grocery
store or other vital places they need
to go.”
Another critical issue is hunger,
Stockman says.
“South Carolina has a lot of hungry
seniors,” she says. “South Carolina
ranks eighth in the nation in the
number of older adults at risk of
hunger and 17th in the state foodsecurity rankings.
“It’s difficult to realize that there
are seniors out there who are hungry.
In Newberry County, we try to do
everything we can if we know there’s a
senior in need who is hungry. We try
to take care of that need. Funding is
critical everywhere, but if a senior is
in need, we encourage them to contact
us to see what we can do for them.”
The numbers tell the story.
“From July 2012 to June 30, 2013,
we served 15,800 adult day-care
hours,” Stockman says. “We served
23,900 group dining meals and 44,640
home-delivered meals. We served
6,600 hours of home health services.
“For our senior center
transportation, we had 15,600
transportation miles. For our adult
day care, we had 86,387 miles, and
for our public transportation service,
going back and forth to doctors’

Member spotlight

Serving seniors–even in ‘retirement’
Frank Cannon, a member of Newberry Electric
Cooperative since 1974, has been a driver for the Council
on Aging for three years. “I take clients back and forth
to the doctor and also to the senior center and the day
care,” says Cannon. “This is what I do all day long!” The
NEC member has been contributing to the community for
decades: Before coming to the Council on Aging, he had
retired from Norbord Inc. after 10 years there. And before
that, Cannon was with McKechnie Vehicle Components
for 17 years. At NEC we appreciate our members!

appointments, we had 294,775 miles.
Medicaid is such a vital program
for our seniors, and we had 531,000
passenger miles for that.
“It’s urgent that we continue to
serve our seniors who mean so much
to our community, and at the Council
on Aging, that’s exactly what we’re
trying to do so our wonderful seniors
can age gracefully in place.”

K–8 teachers: Sign up soon for free workshop to be held at NEC on Oct.11
On Oct. 11,

Newberry Electric will host
a free half-day session for K–8 teachers
focused on energy and the environment.
It’s part of enLIGHTenSC, a K–12
energy and economic education program
developed by S.C. electric co-ops and
aligned to state education standards.

Workshop participants receive four
credit renewal points and access to
grade-appropriate lessons and activities.
The Oct. 11 workshop will be held 9
a.m. to 1 p.m. at the co-op, 882 Wilson
Road, Newberry.
Lunch will be provided.

Register at enLIGHTenSC.org. A $25
refundable deposit is required. See page 31
for more enLIGHTenSC workshops this fall.
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